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Established by Mr. Shu Lun Pan in Shanghai in 1927, BDO China Shu Lun Pan Certified Public
Accountants LLP (hereinafter referred as “BDO China” for short) is the oldest and one of the
most influential accounting firms in China. By October, 2017, there have been more than 10,000
employees and 2,132 certified public accountants in BDO China. In terms of professional skills,
on the one hand, BDO China has a group of business professionals and skillful experts. On the
other hand, a BDO China Committee of Experts consisting of several dozens of experts from
State—owned Assets Supervision and Administration Commission, the Ministry of Finance,
China Securities Regulatory Commission, Stock Exchange, Development Research Center of
the State Council, Chinese Institute of Certified Public Accountants, BDO China University of
Accounting and Finance, and national key universities. From both the macroscopic and micro—
scopic perspective, strategies and technigues to deal with the difficulties in practical accounting

and auditing process have been discussed.
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BDO International is the one of the largest transnational accounting and consultation service
networks in the world with a history of more than 50 years. Now, BDO has 1,200 offices all over
144 countries in the world and 55,000 employees. Its principle is to provide the clients with
high—level, efficient and professional services. In January, 2009, Lixin Accounting Firm Manage—
ment Co., Ltd. signed cooperation contract with BDO International in Beijing and Lixin CPA firm

officially became the only member of BDO International in China.
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BDO China has established 7 regional headquarters in China. Also, branch offices and organi—
zations have been set up in 31 cities of China. Basically, our service can cover the whole China.
And we are capable of taking good use of local resources to provide customized and localized

service for trans—regional and large—scale companies, as well as their subordinate companies.
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At present, BDO China serves over 5000 companies, among which there are 376 domestic

listed companies, over 200 large—scale central enterprises and different group

companies, and over 2000 foreign—funded enterprises.
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In 2017, BDO China has ranked Number One in China for auditing the

most IPO companies and listed companies in China.
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Information system authentication and consultation service team is a national
department of BDO China. We provide information system auditing and
Team consultation service for the clients from over 40 departments of BDO

Introduction headquarter and the domestic clients from over 30 branches of BDO
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China. Also, we cooperate with the BDO offices in many other coun—
tries including the United States, Germany, France, England, Italy,
Australia and so on. Together with them, we help Chinese customers
with matters concerning overseas company listing and help foreign en—

terprises which have business in China with information system risk control.
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Our scope of service includes but is not

BADARS CEEERRT limited to: IT accounting for financial ac—
E#M T &Hit [ERP &Hitfl&i6. counting, ERP auditing and consultation,
ERP LZEiFL. EEXLH ERP evaluation, information safety audit—
. BERLRRELRE. X ing, data safety and maturity consultation,

KIS, IT 2ERGEE. big data analytics, IT risk management,
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computer judicial authentication, internal

control and consultation of enterprise, en—

terprise all-round risk management, cyber
MBREELESTE,

safety law implementation and consulta—

tion, etc.
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We serve outstanding listed companies and IPO enterprises in China. During daily work, we will communicate and

work with the medium and high level management from the clients, such as chairman of the board, CEO, CFO,
ClO, Financial Manager, IT Manager, and so on. 80% of our time will be spent cooperating with elites of the indus—
try from both home and abroad, while the rest 20% will be spent using computers. After two or three years, the
team members will see much improvement in their ability in communication, management, team leading, writing
and other skills. As a result, they will become qualified and mature IT auditors.

We don’ t need the team members to be proficient in java, C++, C+, C# and other programming languages. Nor
will we need team member to spend much time on studying all kinds of complicated and advanced algorithms.
What we’ re trying to cultivating is the inter—discipline talent who master skills in various areas including finance,

auditing, management, system, data analysis, etc.
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The team members can know about and get familiar with the business procedures, risk features, auditing methods,
and data characteristics in various industries including: banking, insurance, security, gaming, e—business, educa—
tion, advertising, retail, service, manufacture and other mainstream industries. Also, the term members will know
about and get familiar with the common ERP products, such as SAP ERP, Oracle ERP, UFIDA ERP, Kingdee
ERP, and popular operating systems including Linux, Unix, Windows Server, as well as the operation methods,
mechanism, control and test key points of mainstream database system such as Oracle, DB2, SQL Server, etc.
AN, BB\ sk AT LAB R R L P EEM<IHH ( CPA ) EEEMEIHD (AICPA ) JEMBERRFSHITHH ( CISA ).
FEMRAEBELTHE (CIA ). EHESERSHZSER (CISSP ). Encase iAERAER (ENCE ). Relativity INEFEIER ( RCA,
Relativity Certified Administrator ). Cobit 5 €2, ITIL INEERS.

Our team members can apply for certificates or participate related examinations for free: CPA, AICPA, CISA, CIA,

CISSP, ENCE, Relativity Certified Administrator (RCA), Cobit 5 Expert, ITIL Certified Expert, etc.
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The auditing industry is witnessing a major change as the informatization of both domestic and foreign enterprises
is more and more developed. IT auditing has become more and more significant in financial auditing processes. The
market for IT auditing and consultation has become larger and larger . Besides, the Internet enterprises and other
companies relying greatly on information system are all trying to go public. For these enterprises, during the IPO
process, the supervising and regulatory departments and organizations are paying more attention to whether the
data in the information system is true, accurate and complete. This has shown that the market for IT auditing indus—
try is very large . It can be predicted that in the near future, traditional auditing ways will be gradually replaced by
novel ones. Information system and big data analytics can be applied to improve the efficiency and quality of finan—

cial auditing, and to lower possible auditing risks. IT auditing industry will withess extremely rapid development.
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Our work hours will be very flexible. The employees don’ t have to work from 9:00 to 17:00 in the office. There will
be no clock in, no records of prints. The employees can report their actual working time in the project management
system. Management will be carried—out in a resuli—oriented manner. If the employees can finish the tasks as
expected at home, it will be encouraged. In such a team, the members will find balance between work and life. Life,
study, work and sports can be balanced well. For those team members who enjoy business trips, we will also
arrange business trips for them. On the weekends, they can arrange their time as they like for travelling or sightsee—
ing. Every year, there will be many overseas projects. The employees will have the chance to improve their English
and gain an international horizon at the same time.

All costs occurred in the business trips, including accommodation, food, and transportation and so on, will be borne

by the company.
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We' ve made clear career development plans and compensation package for the employees. After the
three—month probation period, the employee will reach level A1 (Associate 1). Each year, he will be able to get
one level up and follow the order of A2, S1, S2, S3, PM1, PM2, BM1, BM2, BM3, SM1, SM2. Those who show
outstanding management and marketing abilities will have the change of becoming the partner of the accounting
firm. As the level goes up, the salary and welfare will become better and better. The salary may increase by as
much as 30% per year. In this way, when the employee is accumulating experience and improving ability, the
salary will be more, too. From the third year, the employee will be able to lead a team independently to undertake
different projects. From the fifth year, the employee will be able to explore the market, maintain the clients and
report to CSRC and CBRC. From the eighth year, the employee will be able to run the whole department, deter—

mine strategies, optimize internal management procedures, explore the market and participate in bidding, etc.
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In order to help the employees to grow faster, we provide systemized training plans. The training can be divided
into technical type and non—technical type.

For technical type, the training contents may include: financial and auditing practice, financial accounting, cost ac—
counting, Internet industry accounting practice, financial industry accounting practice, retail industry accounting
practice, service industry accounting practice, manufacture industry accounting practice, information system gen—
eral control accounting, information system application control accounting, data analysis, SAP system auditing,
Oracle ERP system auditing, database auditing, operation system auditing, computer judicial authentication, elec—
tronic disclosure, information safety auditing, standard and optimal practices, and other technical training related
to the job. The training will integrate theories and practices. When explaining theoretical points, we will share real
cases for reference.

For non—technical type, the training contents will mostly about Soft Skills, such as business writing, business En—

glish, leadership, business communication, etiquette, logics, management, overseas culture, and so on.
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BDO China are honored to have the leading and pioneering position in the industry. We are ca-
pable of undertaking various types of projects. Other benefits we can provide you include friendly
working atmosphere, inspiring salary and welfare, proper promotion system, etc. We pay much
attention to the cultivation and guidance for new comers and potential talents, therefore, your
working process will be both challenging and fruitful. It may become a turning point in your
career. Graduating students are welcome to join BDO China to start the journey in the workplace

and contribute to our cause.
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